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Our People
Our business – providing advanced investment strategies and wealth management solutions to for ward-thinking
investors around the w orld – depends critically on delivering excellence in all aspects of performance. Success
demands a strong w ork ethic combined with talent and commitment. We seek to be recognized as an employer of
choice so that we can attract, develop and retain the very best people.

We strive for our employees to find purpose in their careers and to identify strongly with the mission and core values of Eaton
Vance. The belo w responses to our annual employee survey express some of the feelings our staff members have about their
jobs and careers:
“ I have the ability to w ork hard at a job w orth doing. There are no limits on my ability to get training or start new initiatives.”
“ I feel appreciated for what I do and am given the opportunity to expand my role.”
“ I w ork with a great group of people on a team that fosters collaboration and kno wled ge sharing. I both learn something new
and teach something almost every day.”
“ I offer something different to clients that other firms do not offer. We are not simply a commodity here at Eaton Vance. We
have, do and will continue to differentiate ourselves as a firm.”
“The t reatment and respect that all employees have for each other is unmatched. From higher-level managers to new employees,
respect for each other is paramount at Eaton Vance. It creates an environment where people are not afraid to share their ideas
and concerns, which improves the overall quality of w ork.”
“ Eaton Vance has a sup p ortive culture, a record of business success and a strong reputation, which lends itself to future
o p p ortunities.”

Employee Retention
“Thi s is a place where people choose to spend their careers" – Tom Faust, CEO
Eaton Vance has a strong record of employee retention, with an average tenure among current employees of 6.9 years. We
understand that keeping employees engaged and productive requires ongoing focus and effort. We w ork hard to make new
employees feel welcome from day one. Through the culture we maintain and the employee initiatives we undertake, we seek to
cultivate a highly engaged w orkforce. We understand that maintaining high levels of employee engagement is essential to
achieving superior results for our clients and business partners.
The loyalty and commitment of our employees is driven by:
Culture: Our employees embrace the Company’ s mission and core values and appreciate ho w the Company’ s culture
contributes to a fulfilling w ork experience.
Career opportunity: Eaton Vance is committed to providing opportunities for career gro w th and professional development at
all levels of the Company.
Business success: The Company has a long record of success, with a history dating back nearly 100 years. We are committed
to investing in our business and our employees to ensure continued success.

Employee Engagement
We believe a productive w orkforce is an engaged w orkforce. We seek to provide compensation and benefits, w ork experiences
and professional opportunities that attract talented employees to Eaton Vance and keep them motivated and engaged
throughout their careers. Among our initiatives in sup p ort of these objectives are the follo wing:

Celebrating Career Milestones
The Company’ s senior executives host an annual recognition event for employees completing milestone anniversaries (i.e.,
multiple of five years) of service to the Company. We also sho w our appreciation for our employees by sho wing each of their
names on the back of our annual report, listed by years of service.

Employee Survey
To help ensure that we are providing our employees with a fulfilling w ork experience, we measure employee satisfaction and
engagement by conducting an employee survey each year. The survey is anonymous and focuses on factors such as employee
engagement, compensation, management, interdepartmental cooperation and business direction. Survey results and trends are
reviewed by our human resources staff and department heads to identify opportunities for improvement and to address
performance gaps. We use this feed back to assess our performance in creating a rewarding w ork experience and career
o p p ortunities for our employees.

The Boston Globe Top Places to Work
Eaton Vance has participated in The Boston Globe Top Places to Work survey since its inception in 2 0 0 8. Reflecting the results
of this survey, we are among the small number of companies to be recognized as one of the “Top Place s to Work in
Massachuse t ts” 12 or more times.
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At Eaton Vance, we value independent thinking. We encourage our affiliated investment teams to share their perspectives. Because we believe that when investors
hear a range of strongly argued perspectives, they sharpen their own independent views.
Before investing in any Eaton Vance fund, prospective investors should consider carefully the fund's investment objective(s), risks, and charges and expenses. For
open-end mutual funds, the fund's current prospectus contains this and other information about the fund. To obtain a mutual fund prospectus or summary
prospectus, if available, and the most recent annual and semiannual shareholder reports, contact your financial advisor or download a copy here. Read the
prospectus carefully before you invest or send money. For closed-end funds, you should contact your financial advisor. To obtain the most recent annual and
semi-annual shareholder report for a closed-end fund contact your financial advisor or download a copy here. Before purchasing any variable product, consider the
objectives, risks, charges, and expenses associated with the underlying investment option(s) and those of the product itself. For a prospectus containing this and
other information, contact your investment or insurance professional. Read the prospectus carefully before investing.
Not FDIC Insured. No Bank Guarantee. May Lose Value.
Eaton Vance does not provide tax or legal advice. Prospective investors should consult with a tax or legal advisor before making any investment decision. The
information on this Website is for U.S. residents only. The information on this Website does not constitute an offer to sell, or a solicitation of an offer to purchase,
securities in any jurisdiction to any person to whom it is not lawful to make such an offer. Investing entails risks and there can be no assurance that Eaton Vance (and
its affiliates) will achieve profits or avoid incurring losses. Prospective investors should consult with a tax or legal advisor before making any investment decision.
© Eaton Vance Management. All rights reserved. Eaton Vance open-end mutual funds are offered through Eaton Vance Distributors, Inc. Two International Place,
Boston, MA 02110.
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