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Learning and Development
Eaton Vance offers employees a broad range of learning and development programs. Continued professional
development of our w orkforce strengthens our organization and contributes to the Company’ s long-term health and
sustainability. Professional development also enhances the lives of our employees by providing them with new
kno wled ge, new experiences and new opportunities for advancement within the Company.

Entry-Level Training Programs
Eaton Vance provides formal training programs for a number of entry-level roles, including call center representatives and
research associates. These training programs provide recent college graduates with the kno wled ge and skills they need to be
successful in their new roles.

Call Center Representative Training Program
The Call Center Representative Training Program incorporates a curriculum built specifically for new call center representatives,
whose role is to respond to information requests made by financial advisors and fund shareholders. The program is designed for
new hires of all backgrounds, including those with no prior industry experience or without business or finance degrees. The
program includes live classroom training, job shado wing, regular assessments and real-time practical application. By the end of
this six- week training program, participants are prepared to begin fielding calls from financial advisors and fund shareholders.

Research Associate Training Program
The Research Associate Training Program is designed for new research associates entering the Company’ s investment groups.
Eaton Vance partners with a leading financial services training firm, Wall Street Prep, to provide the curriculum for the program.
Online coursew ork topics include accounting and financial statement analysis, corporate finance and bond analysis. Live
instruction covers financial modeling, valuation and credit analysis. Including both online and in-person segments, the program
provide new research associates with skills needed to perform their job functions.

Leadership Development Program
Employees identified as rising leaders within the Company are given the opportunity to enhance their management and
leadership capabilities through the Leadership Development Program. This intensive program blends individual development
and group learning over a 12-month period, preparing managers for advanced leadership roles. The Leadership Development
Program has four key components:
360 -degree feed back on leadership and management competencies
Executive coaching
Development w orkshops
Group learning through an Action Learning Project

Management Training Programs
New Manager Training Program
Eaton Vance offers a dedicated training program for new managers with less than t w o years of experience managing people.
Our program series, Management 101: The Successful Manager, runs over 10 months and consists of nine individual training
sessions designed to familiarize new managers with their role and responsibilities and to equip them with the management skills
necessary to be successful.

A dvanced Manager Program for Excellence in Development
The A dvanced Manager Program for Excellence in Development is a targeted program for experienced managers to help them
evolve from managers into leaders. This development experience allo ws participants to debate complex managerial topics and
provides participants with advanced tools to lead successfully.

Digital Learning
Every Eaton Vance employee has access to a digital learning library that includes over 1,8 0 0 courses. Made available through our
core human resources system, the digital learning library enables employees to take courses any where, anytime. Courses offered
cover a range of employee development topics, including communications, financial literacy and soft ware skills.

Skills Training
Complementing our formal training programs and digital learning offerings, Eaton Vance also offers a full catalogue of live
courses that employees may participate in each fall and spring.
The courses cover a range of identified areas of interest and topics for professional gro w th, including:
Presentation skills
Developing executive presence
Five choices to extraordinary productivity
Strategic applications of emotional intelligence
Mutual fund industry overview

New Employee Training
Entry-level training is available to new employees as part of their onboarding process.

Tuition Reimbursement
Employees who choose to further their academic studies while employed at Eaton Vance may be eligible for tuition
reimbursement.
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Eaton Vance is part of Morgan Stanley Investment Management, the asset management division of Morgan Stanley
At Eaton Vance, we value independent thinking. We encourage our investment teams to share their perspectives. Because we believe that when investors hear a
range of strongly argued perspectives, they sharpen their own independent views.
Before investing in any Eaton Vance fund, prospective investors should consider carefully the fund's investment objective(s), risks, and charges and expenses. For
open-end mutual funds, the fund's current prospectus contains this and other information about the fund. To obtain a mutual fund prospectus or summary
prospectus, if available, and the most recent annual and semiannual shareholder reports, contact your financial advisor or download a copy here. Read the
prospectus carefully before you invest or send money. For closed-end funds, you should contact your financial advisor. To obtain the most recent annual and
semi-annual shareholder report for a closed-end fund contact your financial advisor or download a copy here. Before purchasing any variable product, consider the
objectives, risks, charges, and expenses associated with the underlying investment option(s) and those of the product itself. For a prospectus containing this and
other information, contact your investment or insurance professional. Read the prospectus carefully before investing.
NOT FDIC INSURED | OFFER NO BANK GUARANTEE | MAY LOSE VALUE | NOT INSURED BY ANY FEDERAL GOVERNMENT AGENCY | NOT A DEPOSIT
Eaton Vance does not provide tax or legal advice. Prospective investors should consult with a tax or legal advisor before making any investment decision. The
information on this Website is for U.S. residents only. The information on this Website does not constitute an offer to sell, or a solicitation of an offer to purchase,
securities in any jurisdiction to any person to whom it is not lawful to make such an offer. Investing entails risks and there can be no assurance that Eaton Vance (and
its brands) will achieve profits or avoid incurring losses. Prospective investors should consult with a tax or legal advisor before making any investment decision.
© Eaton Vance Management. All rights reserved. Eaton Vance open-end mutual funds are offered through Eaton Vance Distributors, Inc. Two International Place,
Boston, MA 02110.
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