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Diversity and Inclusion
At Eaton Vance, we understand that diversity is central to our mission and core values. We believe that maintaining
a diverse w orkforce and inclusive culture benefits our employees, clients, business partners and shareholders.

“By emb racing diversity and inclusion, we strengthen our culture and help promote wider economic opportunity.” – Thomas E.
Faust Jr., CEO
Embed ding diversity and inclusion into the culture of Eaton Vance requires making it a central element of our employee
recruiting and engagement practices. We accomplish this by consistently:
Seeking to identify diverse candidates for consideration to fill open positions.
Investing to develop and retain employees who contribute to diversity.
Training all employees to be receptive and responsive to diversity and inclusion issues, conversations and topics.

Leadership from the Top
From our CEO do wn, our leadership is committed to advancing diversity and inclusion across the Company. We drive this
commitment through our Diversity and Inclusion Leadership and Operating Councils and Employee Resource Groups. Our CEO
has demonstrated his commitment to diversity and inclusion by becoming a signatory of the CEO Action for Diversity &
Inclusion TM.

Eaton Vance is a signatory of the CEO Action for Diversity &
Inclusion TM, a business commitment that aims to advance
diversity and inclusion within the w orkplace. The pled ge
includes a specific set of actions signatory companies will
take to cultivate a trusting environment where all ideas are
welcome, and employees feel comfortable and empo wered
to discuss diversity and inclusion.

Eaton Vance Diversity and Inclusion Leadership Team

Dan Cataldo
Chief A d ministrative Officer

Fakisha Fabre
Diversity Coordinator

Diversity and Inclusion in Action

Our diversity and inclusion team w orks closely with managers across the Company to develop action plans specific to each
group. Each department’ s diversity and inclusion action plan sets critical objectives. We then measure and track key indicators,
including gender and ethnic demographics, new job candidates and hires, promotions, turnover and tenure. We analyze this data
to evaluate progress and identify gaps.
We maintain a number of ongoing initiatives across the Company to sup p ort diversity and inclusion. These include:

Employee Resource Groups
Employee resource groups are employee-led organizations within Eaton Vance established to reflect and celebrate the value the
Company places on diversity and inclusion. Employee resource groups serve as net w orks for w ork colleagues to leverage their
experiences to connect with one another, learn and develop professionally, and promote diversity and inclusion. Each employee
resource group is led by a pair of employees, sponsored by members of the senior leadership team and open to all.

PRIDE+
PRIDE+ w orks to engage, sup p ort and
build an inclusive community for
lesbian, gay, bisexual, transgender and
queer employees and their allies across
the Company. EV PRIDE+ was
instrumental in our achieving a 100%
rating on the Human Rights Campaign:
Corporate Equality Index. EV PRIDE+
and Eaton Vance host a Pride-month
kickoff celebration, participate in the
Out for Undergrad Business Conference
and help plan our Diversity and
Inclusion Winter Social.

EVolve Young Professionals
EVolve strives to foster a culture and
environment that is welcoming,
encompassing and conducive to gro w th
for the increasing population of young
professionals at Eaton Vance. Through
Lunch and Learns, evening socials,
mentorship programs and other
net w orking events, EVolve w orks to
introduce and expose young employees
to people, skills and experiences that
will facilitate their long-term success at
Eaton Vance.

Mosaic Multicultural Group
The Mosaic Multicultural Group is
designed to sup p ort and engage the
multiple ethnic identities and cultures
that constitute our w orkforce. Mosaic
celebrates diversity and inclusion at
Eaton Vance throughout the year,
aligning its programming with the
heritage months that are
commemorated annually to help ensure
that all employees feel accepted and
appreciated.

Women’ s Leadership Exchange
The Women’ s Leadership Exchange is
Eaton Vance’ s oldest ERG, sup p orting
the Company’ s longstanding
commitment to empo wering and
developing w omen at all levels of our
business. While the focus of the
Women’ s Leadership Exchange is on
attracting, developing and retaining
female talent, all Eaton Vance
employees are invited and encouraged
to participate in their panel discussions,
community partnerships and
net w orking events.

Anti-Bias Training
Eaton Vance uses Anti-Bias Training to provide our managers with understanding and tools to address and mitigate bias in the
w orkplace. Over 85% of managers across the Company have participated in the training to date.
We offer a number of online courses covering diversity and inclusion topics that are available to our employees to further
enhance their understanding and awareness. The follo wing is a partial list of the online courses available to our employees:
Cross Cultural Diversity: Working Across Boundaries
Cultural A wareness: Business Across Borders
Working in a Multi-Generational Workforce
Workplace Success for Millennials
Managing Millennials
Unconscious Bias

Diversity and Inclusion Partners
Eaton Vance’ s commitment to diversity extends to our communities. To help diverse communities flourish in the places where we
live and w ork, Eaton Vance sup p orts a variety of minority-, w omen- and veteran-o wned businesses.

External Diversity Partner Organizations

Commitment to Equal Opportunity
We are an equal opportunity employer committed to providing a w orkplace that is free of discrimination and harassment. Our
commitment applies to every person at Eaton Vance, and prohibits unlaw ful discrimination by any person, including supervisors
and co- w orkers. Please see our Equal Employment Opportunity Policy.

Diversity and Inclusion by the Numbers
Eaton Vance strives for the Company’ s w orkforce and leadership to reflect the broad diversity of cultures and identities present
in the communities in which we live and w ork. We are deeply committed to this objective and devote significant resources and
attention to its attainment.
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To report a website vulnerability, please go to Responsible Disclosure.
Eaton Vance is part of Morgan Stanley Investment Management, the asset management division of Morgan Stanley.
For USA PATRIOT Act Disclosure Notice please click here.
At Eaton Vance, we value independent thinking. We encourage our investment teams to share their perspectives. Because we believe that when investors hear a
range of strongly argued perspectives, they sharpen their own independent views.
Before investing in any Eaton Vance fund, prospective investors should consider carefully the fund's investment objective(s), risks, and charges and expenses. For
open-end mutual funds, the fund's current prospectus contains this and other information about the fund. To obtain a mutual fund prospectus or summary
prospectus, if available, and the most recent annual and semiannual shareholder reports, contact your financial advisor or download a copy here. Read the
prospectus carefully before you invest or send money. For closed-end funds, you should contact your financial advisor. To obtain the most recent annual and
semi-annual shareholder report for a closed-end fund contact your financial advisor or download a copy here. Before purchasing any variable product, consider the
objectives, risks, charges, and expenses associated with the underlying investment option(s) and those of the product itself. For a prospectus containing this and
other information, contact your investment or insurance professional. Read the prospectus carefully before investing.
NOT FDIC INSURED | OFFER NO BANK GUARANTEE | MAY LOSE VALUE | NOT INSURED BY ANY FEDERAL GOVERNMENT AGENCY | NOT A DEPOSIT
Eaton Vance does not provide tax or legal advice. Prospective investors should consult with a tax or legal advisor before making any investment decision. The
information on this Website is for U.S. residents only. The information on this Website does not constitute an offer to sell, or a solicitation of an offer to purchase,
securities in any jurisdiction to any person to whom it is not lawful to make such an offer. Investing entails risks and there can be no assurance that Eaton Vance (and
its brands) will achieve profits or avoid incurring losses. Prospective investors should consult with a tax or legal advisor before making any investment decision.
© Eaton Vance Management. All rights reserved. Eaton Vance open-end mutual funds are offered through Eaton Vance Distributors, Inc. Two International Place,
Boston, MA 02110.
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